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/Îñ¾¶úäñŌõ XÉÉÎ¶¾ pîºªú¾

Senate Bill 1049 Update

Actuarial Update

Communications Update

Additional Items

ÅFirst Wage Clean -Up Project

Agenda
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PERS reopening plans

ÅHQ building open to public Ńnew date January 1, 2022.

Legislative implementation

Modernization project kick -off

October 1, 2021, board meeting

/Îñ¾¶úäñŌõ XÉÉÎ¶¾ pîºªú¾
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Remaining projects

Member Redirect

ÅWork packages run through February 2024.

WAR

ÅWork Package 4: Side account credit allocation.

SB 1049 Technical Debt

ÅWork Package 1: Employer statements.

SB 1049 Update
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Member Redirect

Work Package 5

ÅVoluntary contribution maintenance.

ÅDeployment October 14, 2021.

Details:

ÅDTL1-01 and DTL1-15 new-hire records generate a work item 
email if employee has an active voluntary contribution 
election.

ÅNew column added to YTD View Totals and YTD Summary 
õ¶ñ¾¾ß Éäñ ŋmäúªÚC bĴŌ

SB 1049 Update
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Work After Retirement & Technical Debt

Work After Retirement Work Package 4

ÅSide account credit allocation.

ÅDeployment December 16, 2021.

Details :

ÅWill correct side account crediting for WAR receivables.

Technical Debt Work Package 1

ÅEmployer statements.

ÅDeployment July 21, 2022.

Details :

ÅWill provide a bank statement -type document that employers 

and internal staff can easily read and reconcile.

SB 1049 Update
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Changes since the last valuation

PERS Board reduced the investment return assumption from 

7.20 % to 6.90 %:

Å2020 asset returns were close to expected: 7.18% vs. 7.20% assumed.

Å2021 YTD returns as of August 31 are 16.45% and will be reflected in the 

next valuation.

System payroll increased nearly 4.4% vs. assumed increase of 3.5%.

Actuarial Update
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Changes since the last valuation

New methodology for rate collaring.

Senate Bill 111A and House Bill 2906 signed into law in June 2021:

ÅSB 111A provisions include increased death benefits in specific 

circumstances.

ÅHB 2906 increases salary threshold for member EPSA contributions.

Actuarial Update
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Average Uncollared 
Total Base Rate

Final
2019Ń2021

Final
2021Ń2023

Preliminary
2023 Ń2025

Percent Change 
21Ń23 to 23 Ń25

School districts 30.86% 26.13% 29.03% 2.90%

SLGRP 28.30% 25.54% 28.38% 2.84%

System -wide 29.22% 25.91% 28.86% 2.95%

Actuarial Update

Average Collared 
Net Employer Rate

Final
2019Ń2021

Final
2021Ń2023

Preliminary
2023 Ń2025

Percent Change 
21Ń23 to 23 Ń25

School districts 20.20% 14.95% 18.14% 3.19%

SLGRP 22.62% 18.61% 21.86% 3.25%

System -wide 22.31% 17.93% 21.34% 3.41%
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Valuation Date 12/31/2018 12/31/2019 12/31/2020

Assumed return 7.20% 7.20% 6.90%

Actuarial liability $ 86.6 $ 89.4 $ 95.3

Assets (excluding side accounts) 59.6 64.8 67.3

UAL (excluding side accounts) $ 27.0 $ 24.6 $ 28.0

Funded status (excl. side accounts) 69% 72% 71%

Side account assets $   5.2 $   5.5 $   5.1

UAL (including side accounts) $ 21.8 $ 19.1 $ 22.9

Funded status (incl. side accounts) 75% 79% 76%

Actuarial Update

System -total pension funded status (in $billions)
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Rate collar design

Focuses on biennium -to -biennium change in UAL rate component.

Normal cost rate component is always paid in full.

Maximum change to UAL rate permitted by rate collar is:

ÅOPSRP UAL rate: 1% of pay.

ÅTier One/Tier Two UAL r ates.

ÅSLGRP and School District Pool: 3 % of pay.

Å Independent employers : Greater of 4% of pay or 1/3 rd of the difference 
between collared and uncollared Tier One/Tier Two UAL rates at last rate -
setting valuation.

UAL rate not allowed to decrease unless funded status excluding side 
accounts is at least 87 % (grading to full width at 90%).

Actuarial Update
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Effect of 2021 returns on final 2023 Ń25 rates

Advisory valuation uses 12/31/2020 assets and liabilities:

ÅShows an increase in uncollared base and net contribution rates.

ÅRate collar will not limit size of increase for two large pools or OPSRP.

Final 2023Ń25 rates will use assets and liabilities as of 12/31/2021:

ÅThese will include actual full -year 2021 investment returns.

ÅThrough August 31, OPSRP year -to -date regular account returns 
are 16.45%. 

Actuarial Update
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Effect of 2021 returns on final 2023 Ń25 rates

If year -to -date 2021 returns persist until end of year, it is expected 
that in 2023Ń25:

ÅSystem -average UAL would remain steady from 2021 Ń23 biennium.

ÅNormal -cost rates would increase because of updated 
assumed rates.

If returns do not persist and end up near or below the assumed 
ñªú¾į ñªú¾ Îß¶ñ¾ªõ¾õ ¶äýÚº ¾Č¶¾¾º úÍäõ¾ õÍäćß Îß úÍÎõ č¾ªñŌõ
advisory employer reports.

Actuarial Update
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Communications Update

2021 Employer Satisfaction Survey 

communications results

EDX training refresh

Communicating updated actuarial 

assumptions and legislative changes

1

2

3
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Communications Update

Employer Satisfaction Survey

Sent to 6,347 recipients

Å287 responses 

Å4.5% response rate

1
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Communications Update
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Availability of information

87%

Employer Satisfaction Survey

ŉ ĆªÎÚªµÎÚÎúč äÉ ÎßÉäñÞªúÎäßŊ ĢĠġħ úä ĢĠĢġ

Å Increased nearly 10% in last two years.

2
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Communications Update
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EDX/reporting trainings

Monthly employer newsletter

One-on-one reporting help

Employer Service Center

How helpful are the following?

Very helpful/Helpful Neutral Somewhat/not helpful order

92%

90%

85%

81%

Employer Satisfaction Survey
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Comments ł top concerns

Want more ł

Á Information about actuarial 

and financial topics

ŃHow to affect contribution rate

ŃHow to budget and forecast

ŃHow to calculate the numbers

Á Training
ŃUsing EDX

ŃUnderstanding PERS

Want better ł

Á Website navigation

Á ESC responsiveness

Want easier ł

Á Invoicing in EDX

Communications Update
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CŌÞthankful that the board 
meeting and employer advisory 
groups are available resources to 
listen to. That is super helpful to 
understand the work that PERS 
does .

The rep for our district is very 
helpful and very knowledgeable! 
ŀz¾Ōñ¾Ł Úý¶Øčto have her!

�µ

�´I know you all are working on 
the constant changes as fast as 
you can. CúŌõappreciated !

The increased side account 
breakdowns have been helpful in 
modeling, thanks .

Comments łkudos

Communications Update
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